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How are (DFG) research proposals 
evaluated? 
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Funding portfolio

https://www.dfg.de/en/research_funding/programmes/index.html



Quo vadis, proposal?



What criteria must a proposal meet?

• Quality of the project


• Qualification of the applicant


• Scientific environment 


• Objectives, work programme and research methods

Reviewers should judge a proposal based on the  



Walter Benjamin Programme 

Quality of the project: originality and contribution to knowledge?

Objectives and work programme: clear working hypotheses? 
Strengths and weaknesses of the planned investigations? Suitability of 

methods? Appropriate schedule?

Applicant’s qualifications: Scientific potential? Qualified for proposed 
project? Plans for career advancement? Match of project and career 

advancement?

Choice of host institution(s): Convincing? (Programme promotes 
geographic mobility; no change needs justification.) 

Support by the institution(s): Scientific (and financial) support? Working 
conditions?  Research environment?



Emmy Noether Programme

Does the applicant have the ability to independently lead a junior research group? 


How would you assess the applicant’s chances of being appointed to a 
professorship after the independent junior research group ends?

As WB programme, plus:



Emmy Noether Programme

Does the applicant have the ability to independently lead a junior research group? 


How would you assess the applicant’s chances of being appointed to a 
professorship after the independent junior research group ends?

As WB programme, plus:

Heisenberg Programme

The applicant should emphasise how her academic career to date has prepared her 
for a professorship or to take on a comparable academic management function and 

how she plans to continue along this path.

As EM programme, plus:



Temporary positions for principle investigators

This module allows to request funding for a position as project leader for the 
duration of a research project. 

• Quality of the project


• Qualification of the applicant: in general and for the proposed project; 
is the applicant qualified to independently lead the project? 


• Scientific environment 


• Objectives, work programme and research methods



Temporary positions for principle investigators

This module allows to request funding for a position as project leader for the 
duration of a research project. 

First time proposal:

The DFG would like to encourage a greater number of highly qualified individuals 
to take up a research career. It therefore aims specifically to encourage first-time 
applicants to apply for DFG funding. First-time applicants have the option, once 
only, of marking a proposal as a first-time DFG proposal. During the review pro- 

cess, less emphasis should be given to the applicants’ project-specific 
experience and more to their potential and the quality and originality of the 

proposed project.



Temporary positions for principle investigators

This module allows to request funding for a position as project leader for the 
duration of a research project. 

First time proposal:

What has the applicant achieved in his/her academic career to date and in 
research topics handled so far, in relation to his/her current career stage?


In your overall assessment, please also bear in mind that previous work specific 
to the project, documented for instance by project-specific publications, is not 

mandatory for first-time applicants to the DFG.



Age profile of applicants

Caveat: all of DFG, year 2007/2008

https://www.dfg.de/dfg_profil/zahlen_fakten/evaluation_studien_monitoring/studien/studie_karrierewege/index.html



Age profile of applicants

Forschungsförderung und Karrierewege

38 Ergebnisse

Programmen streut die Eigene Stelle breiter über das Karrierealter, wobei ein Schwerpunkt 
insgesamt auf den ersten sechs Jahren nach der Promotion liegt. Sowohl die Eigene Stelle 
als auch das Forschungsstipendium werden nur in wenigen Fällen mehr als zehn Jahre nach 
der Promotion nachgefragt.

Das Erreichen bestimmter Karrierestufen, insbesondere einer Professur, ist abhängig vom (wis-
senschaftlichen) Karrierealter und kann somit nur im Verhältnis dazu betrachtet werden. Das 
durchschnittliche Alter für Neuberufungen variiert nach Disziplinen und liegt in Deutschland ins-
gesamt bei 41,4 Jahren für W2- und bei 42,4 Jahren für W3-Professuren (BUWIN 2017, S. 117). 
Für die Kohorte-07/08 weist Tabelle 5 aus, welches durchschnittliche Alter die Antragstellenden 
zum Zeitpunkt der Erhebung der Lebenslauf-Variablen hatten. Antragstellerinnen und Antragstel-
ler der Eigenen Stelle und beim Heisenberg-Programm sind im Jahr 2015 älter als das durch-
schnittliche Berufungsalter, sodass bis 2015 die Mehrzahl der Berufungen dieser Kohorte schon 
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Abbildung 5:  
Dauer von der Promotion bis zum Jahr der Förderentscheidung nach Programm

Datenbasis und Quellen:  
DFG-Datenbank und CV-Recherche für die Mitglieder der Kohorte-07/08. 



Funding decisions 

https://www.dfg.de/dfg_profil/jahresbericht/index.html


